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LATEST
ANNOUNCEMENT

Productivity Places Program

The 2010 Productivity Places
Program for Existing Workers
opens today with applications
closing Friday 9 July 2010 ot
5.00pm. Applications will be
accepted from employers,
industry bodies, RTOs and
group fraining organisations,
with applications from employers
being strongly encouraged
and given priority. Proposals
providing more than 10% cash
contribution fowards training
costs will be viewed favourably
in the assessment process.

For further information contact the
DFEEST PPP team on 08 8207 8767.
To apply for this round please
submit your application to
dfeest.ppp@saugov.sa.gov.au
before 5.00 pm on Friday 9 July
2010. For assistance or advice
with your application please
contact John Cassebohm,

FTH EO on 08 8362 9066 or
john@fthskillscouncil.com.au

“Supporting industry fo attract, retain & develop their workforce”




workforce

Welcome to the June 2010
issue of workforce, the
official Newsletter of the
Food, Tourism & Hospitality
Skills Council.

The Board has been particularly
active in the development and
implementation of a number of
Industry Partnership Programs

in both food processing and
tfourism and hospitality industry
sectors, details of which are
included in this edition.

Additionally, meetings have
been held with representatives
from the caravan, retail tfravel,
functions and events, hospitality
in healthcare, beverage,
baking, fruit and vegetable,
food processing and
hospitality sectors in relation

to the application of funding
available for job seekers and
existing workers under the
Productivity Places Program.

June will see the launch of the
2010 Agrifood and Wine Industry
Workforce Action Plan which is
a key element of the new South
Australian Food Strategy 2010-
2015 the focus of which is o
encourage industry to adopt a
value chain approach to meet
economic, productivity and
environmental targets.

Distribution of this newsletter
within your networks would
be appreciated.

Regards

John Cassebohm
EXECUTIVE OFFICER

WHATS BEEN HAPPENING?
Cheese Industry Project

The Cheesemaker in Residence
Program funded under the State
government’s Industry Partnership
Program is progressing well with the
appointment of our second Resident
Cheesemaker, Professor Eric Spinnler
from France.

Professor Spinnler will be visiting
Adelaide in late July 2010 and
will provide advice to industry on
advances in the manufacture of
semi-hard/hard cheese through
on-site and workshop delivery.

The program Steering Committee is
working with industry, Agrifood Skills
Australia and TAFESA to produce

an accredited fraining program for
cheesemaking in South Australia
including a delivery strategy
appropriate to the needs of industry.

If you are a cheesemaker in

South Australia and would like to
be involved in this initiative please
contact John Cassebohm FTH Skills
Council Executive Officer on

08 8362 6012 or Shirley Brown FTH
Project Manager on 0412 840 747.

2010 Agrifood & Wine Industry
Workforce Action Plan

The 2010 Agrifood and Wine Industry
Workforce Action Plan is due to be
launched during June 2010 and will
be available for download from the
FTH website.

Should you be a food or wine
business inferested in this plan or
where o from here please contact
PIRSA www.safoodcentre.com.au

or DFEEST www.workforceinfoservice.
sa.gov.au

Hospitality Industry Partnerships
Program Project

FTH has received funding under
the Industry Partnership Program

to enable 210 new industry enfrants
to complete Certificate Il training

in either front or back of house with
at least 50% of applicants having to
arficulate into Certificate lIl.

The frainees are provided with
work placement across various
organisations including hotels,
restaurants, clubs and aged care
facilities and to date a significant
number have completed their
Certificate Il and are undertaking
Certificate lll fraining in addition to
working in our industry sector.

It is hoped that the success of

this inifiative may encourage
government to consider reinstating
User Choice funding for Hospitality
Certificate Il Traineeships.

If you are looking for trained

staff why not consider one of the
Hospitality IPP participants. Please
contact Olivia Muller at Hospitality
Industry Training on 08 8267 3000
or Paul Malloy at Hospitality Group
Training on 08 8223 6766 for further
information.

Personal Learning Plan (PLP)
Information for Secondary
Students

Personal Learning Plan information
booklets are available for:

e Baking industry

e Hospitality industry - Cookery

* Hospitality industry - Front of House
* Meat industry

Copies of PLP documents and
posters have been distributed to all
Secondary Schools in South Australia
and are available for download

via the Resources page of the FTH
website www.fthskillscouncil.com.au
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Service Skills Australia
www.serviceskills.com.au

SITO7 - Tourism, Hospitality

and Events Training Package
Service Skills Australia are

currently undertaking continuous
improvement process/review of this
fraining package.

SITO7 V2 includes Holidays Parks and
Resorts qualifications, new, updated
and deleted units of competency.
For full information please refer to
Service Skills Australia website.

SITO7- Implementation

in South Australia

RTOs and interested industry
members are advised that the
Training SA website www.training.
sa.gov.au will be updated within
the next week to reflect changes
effecting the implementation of
SITO7 in South Australia.

Users will need to note the South
Australion Addendum in addition
to using the SITO7 Victorian
Purchasing Guide.

It is our understanding that

the South Australian Addendum

will include details of declared
vocations as well as clarification
regarding specific units that receive
zero nominal hours under the
Victorian Purchasing guide. Hours
for these specific units have been
reinstated within South Australia.

Service Skills Australia
Environmental Scan 2010

The Service Industries
Environmental Scan has been
developed to provide an industry
specific overview of trends and
developments in the service
industries. Building on the
outcomes from the 2009 Scan,
the 2010 document:

* promotes the need for recognition
of the significant contribution
the service industries make to
the Australion economy - both
economic and social

recognises that workforce
development in the service
industries needs to be based on
an informed understanding of
what makes the industries
productive, and what makes
them grow and evolve

e provides an overview of how
sustainability skills are addressed
in the service industries

* advocates for skills development
that ensures the right skills are being
developed for the job outcome
and strongly reinforces the position
of the 2009 scan

This and the Tourism, Hospitality and
Events Environmental Scan are
available for download from the
Research page of the Service Skills
Australia website.

Agri-Food Skills Australia
www.agrifoodskills.net.au

FDFO3 - Food Processing

Training Package

The Food Processing Training
Package (FDFO3) is being reviewed.
The review is being conducted as a
combination of a review of current
endorsed FDF qualifications and the
development of new qualifications
under the AgriFood Skills Australia
Continuous Improvement Strategy.
Food Processing Training Package
Continuous Improvement projects
currently being undertaken are:

* Review of the Wine qualifications

¢ Review of the Food Safety units
and the Food Safety Auditing
qualifications and units

* Development of Certificate IV
and Diploma Food Science and
Technology qualifications

* Development of a Certificate IV
in Advanced Baking

e Development of new units of
competency for cheese making

* Development of a Certificate IV
in Flour Milling

* Development of units of
competency in malting
and brewing

Further information is available
from the Training Packages page
of AgriFoods website.

Agrifood Skills Australia
Environmental Scan 2010

The Agrifood Skills Australia
Environmental Scan 2010 A perfect
storm of shortages ... are we ready?
aims to give readers a clear
understanding of the factors
currently shaping and impacting

on Agrifood workforce development
and how well the training systems,
its products and services are
currently responding.

The scan draws on a range sources
such as the latest industry, enterprise
and government research and from
dialogue with those doing the jobs
throughout the country and across
the agrifood sectors.

The Scan has highlighted four key
skills and workforce development
challenges that need to be urgently
addressed:

e affraction of workers

» adoption of higher level skills
across the workforce

* adoption and diffusion of new
research, practice and technology
across the industry, and

* workforce retention and effective
skills uftilisation

The Scan and the May - June
Agrifood Skills Australia Newsletter
is available from the Publications
page of Agrifood Skills Australia
website.



